
 
GRINNELL PUBLIC SAFETY COMMITTEE MEETING 

MONDAY, JULY 20, 2020 AT 6:15 P.M. 
VIA ZOOM 

 

 
Join Zoom Meeting 
https://zoom.us/j/95240994781?pwd=TnRkTDVxNy9EYWkrbHZ0NjR6OWpDUT09 
 
Meeting ID: 952 4099 4781 
Password: 919059 
One tap mobile 
+19292056099,,95240994781#,,,,0#,,919059# US (New York) 
+13017158592,,95240994781#,,,,0#,,919059# US (Germantown) 
 
Dial by your location 
        +1 929 205 6099 US (New York) 
        +1 301 715 8592 US (Germantown) 
        +1 312 626 6799 US (Chicago) 
        +1 669 900 6833 US (San Jose) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
Meeting ID: 952 4099 4781 
Password: 919059 
Find your local number: https://zoom.us/u/a7Yt3ufC3 
 
 

TENTATIVE AGENDA 

ROLL CALL:  White (Chair), Hueftle-Worley, Davis  

PERFECTING AND APPROVAL OF AGENDA:  

COMMITTEE BUSINESS: 

1. Consider approval of resolution approving Police Chief Recruitment 
contract. (See Resolution 2020-116). 

2. Consider request to utilize on street parking along Main Street 
between 4th and 5th Avenues for seating for outdoor dining. 

  
 

INQUIRIES: 

ADJOURNMENT 

 



RESOLUTION NO. 2020-116 
 
 

RESOLUTION APPROVING CONTRACT WITH CAYLER CONSULTING LLC, 
CARROLL, IA FOR THE RECRUITMENT OF POLICE CHIEF 
 
 WHEREAS the Police Chief, Dennis Reilly, will be retiring on December 31, 
2020; and 
 
 WHEREAS the city of Grinnell desires to hire a new Police Chief by December 
31, 2020; and 
 
 WHEREAS Cayler Consulting LLC is experienced in the hiring process of a 
police chief; and  
 
 NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
GRINNELL, IOWA: 
 
 Section 1. That the contract with Cayler Consulting LLC, Carroll, IA is hereby 
accepted in an amount not to exceed ten thousand and 00/100 dollars ($10,000.00) 
plus expenses. 
 
 Section 2. The Mayor and City Clerk of the City of Grinnell, Iowa are hereby 
authorized and directed to execute the contract with Cayler Consulting LLC, Carroll, IA  
as is herein referred. 
 
  
 Passed this 20th day of July 2020 and signed this 20th day of July 2020. 
 
 

      By: ________________________________ 
         Mayor 
 
 
      Attest: ______________________________ 
         City Clerk 
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CAYLER CONSULTING, LLC 
 

GRINNELL POLICE CHIEF SEARCH CALENDAR 
06-11-20 

 
 Grinnell City Council approves resolution hiring Cayler 

Consulting to assist with Police Chief Search.  
 
August 24 - 28 Initial interviews of stakeholders in Grinnell. 

Information will be used to draft Position Profile 
Document. Draft and submit Position Profile 
document to City. Finalize job posting and placement 
of advertisements. Application deadline of September 
30, 2020. 

 
August 28 – Sept. 4 Begin reviewing application documents from 

candidates as received. Begin screening, conducting 
basic internet checks on candidates.  

 
September 4 – 30 Continue review of applications as received. Finalize 

testing/interview dates. Draft interview questions, 
identify interview panels, select panelists. Select 
possible testing and interview dates and location.   

 
September 30 Application process closes at 4:00 p.m.  
 
October 2 – 4 Finish evaluating candidates to determine which meet 

the minimum qualifications.   
 
October 5 – 9 Provide City with resumes and application materials of 

selected candidates. Invite selected finalists to submit 
responses to Candidate Screening Questions. 
Responses due back October 12. Conduct preliminary 
internet background and reference checks.  

 
October 12 – 16 Evaluate responses to Candidate Screening 

Questions; conduct telephone interviews with selected 
candidates.  
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October 19 – 23 Cayler Consulting will meet and/or confer with City 
representatives to reduce list no more than 5 to invite 
to Grinnell for interviews. Might consider 1 - 2 
alternates in the event any of the selected finalists 
withdraw.  

 
October 21 – 23  Five finalists notified and invited to Grinnell for 

testing/interviews November 6 – 7. Names of finalists 
to be released sometime in next two weeks. Short 
bios to be included. 

 
November 6 Candidates requiring POST, MMPI and/or physical 

agility testing will be tested on this date. Public 
reception to be held late afternoon/early evening of 
this day/date.  

 
November 7 In the beginning of the day, all the Candidates will be 

in the same room with all the panelists, and will have 
7 minutes each to share their backgrounds. 
Candidates will then rotate through three interview 
panels. Select top candidate(s).  

 
November 7 Conditional offer of employment extended 
 
November 7 – 11 Complete background investigation  
 
November 16 Council approves appointment 
 
December 21 Selected candidate sworn in, begins employment and 

attends first City Council meeting. 
  


